
1 IS t"t ..lie- in CClI'\'lfaliInCt witft "'- proviSiO", Of SectIOn 3 10 of ttl. CQm'I'tIItlCltiOns Act Of \934, IS

• -"IncMCI, rtlll~ to "',,"'' of IliI'" .,.. fOrt... govert'l'Nftts?

- If NO, ..._ • E)dle. NO. _ 1ft t)CpIl.,.UOn.

.. Sine, "" f" of .... .,Iie." lilt rlNWll .lieltlOn for Ih. ...1On or ol".r tNjOt' appliCatIOn, "as 1ft
. .,.,.. f~iI'lt DMn tnIllI' or final IetlOn DMn liken Dy 11ft cO\lFt or ldminilt,.liY, body wil" rllptC' 10 till

.plicent or plrt... to me .'iCltiOn in • cwi' or crininll proceed. brougllf under Ih. proviSIOns of "" law
- ,~'o th. folio,... "" ftlOft¥: brOldCII' r.IltH InIltrult or ",fair competitIOn; crininlf frlUd or 'rlUd

Jrt "",,, gl)vtmntnl" lIlit; or diScrm_iOn~

If VII, IttlC" II Exit.. No. _ a full d.,er.tlOn of 'h. ""ON and ,,",,"r, inl!otted, inCJud~ an
iCMftfi'iClftDft 0' "'- cO\lFt or Idm.IfIt'" body and Iht prOCttd~ (Dy d.tl Ind 'ilt """"",) and tilt
diSPoliflon 0' tht Uti_ton. .

~. woWd I COl'M"lIIton pt of Ifill .,ueMlOn CCfM wltft~ "7 CI.A. StellOn 1.1301, .ueh tlllt it ~ 11M a
.""I'iCW trwlrO"""". """lei?
If VII, Ittlell • EJChel No. _ 1ft EIw""",nt. .lIeument requIrtd Dy ..7 CF.A. StctlOn 1.131 1.

If No••xpilin Dr..'" wtwy not. See statement attached

_. H. "" ..... ItIlOM ~ II ..ltlOdl ... InIlMCtlOn fill II 1M IIPIIf'Ot"lIft tmel tM dOC"",ntltton reqUlrtd
bY 47 el.A. SMIlOnI 73.3528 or 13.35271

If No, '''ICII • Exlllt' No. _ • camp_ ,tlItm,.. of t ..1INt1On.

. I

II" """'CMlt h.,.., .. i... la, .1.1••••he ....f .., ,.,.1••1., fr~ , ., .f 'Ile .I••.,....... i. "11". ,...,i•• ' ,~.
r.tlll•••" ,_r ., ,he ",i... S.,... _... ., .h. " •• i.. ..••f 'he ..., " I i..... ., .th.",i.. , .11. r.lIl1.... ••
- ·'her in' i.. ill ....,.......itll tlli• ."Ii"ti... n•• Stul.. * If .he r.-il,.i Act .f "3t, II ..-.d.)

,". AM.I~I .cll••I..... .h.t .11 til, .t.t..... ill thi, ."li'lti.. Ill. ,tttell,••••"". ". c••,."". .....".1
_" ..."t,ti....1111 tll,t ... '11, ••IIillit, .,. • _t.,i,1 ,,, , .., , ...,. i..",."t•• h,.. ill II lit ... ill full i. '11, ,,,Iic,"''''

lute

The Rev. Dr, Ralph A. Bohlmann ....,./c(-:;""--.:, t'i' ~A"--.L .J'

Dill. c:"
President 'JeI'. Q. 7, I t:J ~1

WILmA. FALSE STATE~S ttWl( CN YHtS ..... AM II\NMlIL£ 8\' FM IHJ It.llRIDMNT. U.S. aD, TIRE 'I, SECTItH 1001.
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BROADCAST .QUAL EMPLOYMENT
OPPORTUNITY PROGRAM REPORT

AIIIlfOVld Dy O~8

3010-0113
Expire, 1130110

uuo. __._n__CIII LottO,.

(T. ~o 111.4 with brol4cI.t Ilc.n•• ron••11 application)

I
fFor FCC Use Onti)

, Cod. No.

Clayton. Mi••ouri

N••• of Llc.n••o The Luthran Church - Mi••ouri Synod.............. r I I • __ ;...;;.;;;,;;;;.;;;,;,;;._";,;,;;;;.;;.;,,;;;;;.;;;,,,,;;,._~-. _

Cltv In4 Itlt. which .tltlon
j. I ic.n.... t ••orv.... _

TVPE OF .ROADCAIT IT AT ION (Ch.Ck one)

Comblnad AM 8& FM
In s.-ne ....

AM
Station i. operated
FM

~
o
o

Corrrnorcill Broadc.t Station

. 0 TV
non-c~rcia1,

o Low Pow" TV

o Int.rnatlotllli

Noncomnercill Broadcast StatiOn

o EducatlOtIIII RadIO

o EducatiOtllll TV

liND NOTICEI AND COMMUNICATIONS TO THI 'OLLOWIN. N~ID 'I..ION AT THE ADDRESI INDICATED
IILOII:

HIm! Stroot Mart..
Paul Devantter 85 Pounders lane

~lIY Stat. IZP Code IT,lephone No.
St. Louis KO 63105 ( 314 ) 725-3030

'ILINt 'NITRUCTIONI
BrolClcMt stltlOn IIc,,..", ... required to Ifford IQUII o.,onunlty to III QUlJlfl!d periON and to r,frlin from discrmina'ing in

trr'lPJo.,ment Ind rllltOd boneflts on tho D.. of rIO•• COlDr. ""10"11 orlp\ and ••x. set Section 73.2080 of the ComnissiOn's
Rules. Purl",", to rhO.. r""'tmtnr•• I IIc,,,., renew" ..,Heant wtto .,..IDYI fwe or mort fuJI-Uno s'ltlOn employe.s musf fill
a r.port of ItS IO'NIt... to .......... tmPlo¥'nInt o~1ty for women IftCI lTlInOf'lty CP'OUII (t.... IS. BllekS no, of HiSpaniC
origin. AsilnS or PlOlflC 1S1Ind0rl, American InCIIIns or A_kan NIt.".s, ..., HIIPIfticI>' 'f rMlOtlty ~01.tP reprtl.nt.tiOn in thl
1IY.iJIb!! !lbor fore, is leIS 'han f.". perc.nt (in th, ..egate). 'QUlI emplO',mint oDPort\I\Ity (EEO) pro~.-n informatiOn for
minOrity ~oup """"'.rs need not b. filed. However, eEO pro~.-n informatIOn mult be flltd for women sine. thIY comprise a
SignifiCant porcenliDt of vrtUIIV ,II ... labor force.. If an applicant emplOyS '.wor "'In f.". full- tme emplOyees, no equal
tmPiO\f'nOnt opportunity ICtNIty inforTtllltiOn need be flied.

A. copy of this report ma, " kept In the statIOn" PuDllc file. Th... actIO", ... reQulr.d to oDtlln lie.nSf "newal. Fallurl to
me.t 'he.e "Qulrtmlnts mav ".uI in Ilcons. "newII b,1ng d.1IyecI or donled. Th... reQunments are contained in Slction
73.20BO of th. FCC Rull. (.7 CFA 73.2080), and Ir. authorIZed by 'he Corm'lUI'\lcltlone Act of 1;34, • .-nend.d.

o If your statiOn employs f.wer than f~e full-tin! trr'lPJoye", ch.ck 'h. bo)C It 11ft. camp!!tt th. certificatiOn b.low, return
th, form to the FCC, and pile, I copy in your sta'iOn's p\.C)lIc fill. You dO not hM '0 C~lett the r.Sf of the form.

H YeN' ..loft ....Ioy. five ar mar. full-t"", ....1oY.... Y" mutt .......... .11 of t"" farm and follow .11
IftItruetIeM.

o If minorlly ~0\lP r","..ntlliOn in th. ...,11IIb1e IIbor forc. is II" 'hln & P"""' (In th, .........) and you choose no' to
file EEO pro~.-n inforTtllltlOn for minOrity grouPS. chock the box af left and cQmD.... the r.st of thiS form with on~ the
informatIOn for your prOgr'1m dir.ct.d towards women.



CERT IFICAT ION 000005

ThiS reoort ~t bl Clf1iflld, IS follOws:

By lleensH, if In indlwldul~

. By I pwtner, if I Plrtnersl\lp (tJI'lIral pwtntr, if I Imit.d pwtnership);

C. By an officer, if I corpOr.iOn or an alsOcatiOn; or
O. By an Ittorney of thl IICI".H, in CIS' of phySicl1 diSability or absence from the ~ited StatlS of thl licens••.

WILLfUL FALSE STATEMENTS MADE ON THIS fOAM ARE PUNISHAILE IV FINE AND IMPRISONMENT.
U.S. CODE, TITLE ", SECTION 1001.

I certify to the blst of rrtI knowledge, "formation and b.lllf, III statements contained in thiS report we trut and corrlet.

Signt~

~~ ~ t:[ 1Sv"....._
Title Prea""ident

Oat• .s~p. cil7, 1C1 ('1

Nwner8l.~!IIWfL Church - Hi.aouri Synod

T.ItPjft' ~~we. code)

·CC NOTICI TO INDIVIDUAL' REQUIRED IV THE PRIVACV ACT AND THE PAPERWORK REDUCTION ACT

Th. solCit"lon of p.rsONf infOtmlfIon ,..,..tld in thiS applCltlOn is autlloriZed by till ConmuniCltiOns Act of 1934, as
1I'tltf'lded. Tht Pf'inc/pll pUrpose for which ItIt informlfion will bt Ultd is to delttmint if tht IiCt"'t rtnewal requtSfid is
conslltent with 1M publiC Int.,est. Tht statf, consisting vwloUiti of attorneys, .cco,"",lnts, enginetrs, and applICations tx.-nlntrs,
will USt the lnfOtmlfiOn 10 determine whtthtr ttl. liCense re..wl! IPPllcltiOn Shoulcl be grlM'd, denied, cUI""lsstd or d.signlfld
for htwing. If lit tht informltlon rtquesltd is not provided, 1M appHeltiOn may bt rtt"ned without .cliOn hIVing betn taken
uPon it or its proCtlsing ".., b. de.d while I rtquest Is lNde to provide th. milsing informltlon. According." .very .ffort
should bt made to provldt III nec.sslrV infOrmlliOn. Vour rtspo",t is r.quir.d to obtain th. r.quested authority.

THE 'OMCIOIfCi NOTICI • ~ IV THE ....NACV ACT 0' "74, P.L. 1a-17', DICIMIIR I', "74, I U.S.C.
112...1 AND 'n4I PAPIRWORIC RlDUCTION ACT 0' '"0, P.L II-I", DECIMIIJI ", ,tlO, 44 U.'.C. 3107.
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EQUAL EMPLOYMENT OPPORTUNITY PROGJWf

I GINDAL POLICY

It is the policy of KPUO and lfUQ·lM to provide equal eaplo,.ent
opportunity to all qualified individuals without re,ard to their race. color.
reli,ion, national ori,in or .ex in all personnel actions includinl
recruitment. evaluation. selection. promotion, compensation, traininl and
termination.

It is also our policy to prc.ote the realization of equal .-ployment
opportunity throu,h a positive, continuinl prolr.. of specific practices
desilfted to ensure the full realization of equal employment opportunity
without re,ard to race. color. reli,ion. national ori,ln or sex.

To make this policy effective, and to ensure conformance with the
Rules and leaulationa of the lederal eo-&nications Co_ission. we have
developed an Equal Employment Opportunity Pro,ram which includes the
followin, elements:

II USPOMSIIILITY lOa IMILIIPTATIOH

Paul Devantier, Ixecutive Director. ia responsible for the
administration and t.pl..-ntation of our Equal Implo,..at Opportunity Proaram.
It is also the responsibility of all persona ..tinl employment decisions
with respect to recruic.ent. evaluation••election, pra.otion. ca.pensation,
trainin, and te~tion of employees to enaure that our policy and prolram
is adhered to and that no person is discrt.inated a.ainst in emplo,.eDt
because of race. color, relilion. national orilin or sex.

III POLICY DISSIKINATION

To assure that all meabars of the staff are coanizant-of our equal
employment opportunity policy and their indiVidual responsibilities in
carrying out this policy. the followin. c~ication efforts are made:

The station's ...lo~t application form contains a notice
info~iDa prospective employees that discrimination because of
race, color. reli,ion, national ori,in or sax is prohibited
and that they may notify the appropriate local. state. or
federal asency if they believe they have been the victims of
discrimination.

Appropriate notices are posted informina applicants and ..,loyees
that the station is an Equal Opportunity J.ployer and of their
right to notify an appropriate local, state. or federal a,ency if
they believe they have been the victim of discrimination.
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IV RECRUITHENT

When vacancies occur, it is the policy of KlUO and DUO-PM to seek out
qualified minority and female applicants. We deal only with employment
services, including state employment agencies, which refer job candidates
without regard to their race, color, religion, national orilin or sex.
We contact the various ..ployment service. and actively s.ek feaal. and
minority referrals and we specifically reque.t them to provide us with
qualified female and minority referrals. See sample reply form attached.

When utilizinl media for recruitment purposes, help-wanted
advertisements always include a notice that we are an Bqual Opportunity
Employer and contain no indication, either explicit or implied, of a
preference for one sex over another.

We encoura.e pre.ent .-ployees, particularly minority and female
employees to refer minority and female candidates for existing and future
job openings.

V TRAINING

We encoura.e ..,loye•• to seek additional job-r.lated fomal education.
We also eneour••• tralninl throuah workshop., s.-inara, etc. Approved
training prosr... qualify employe•• for time off with pay while acquirinl
additional education and/or training.

VI COMPLAINTS

There have been no complaints filed against the stations during the
past licensed period with regard to the stations' employment practices.

VII JOB HIRES

During the twelve month period be,inning October 1, 1988 and ending
September 30, 1989, we hired a total of six persons, two white males and
four white females.

VIII PROMOTION

It is our policy to provide pro.ations on a nondiscrt.inatory
basis. Further, to ..sure that minorities and women are given due
consideration for promotional opportunities, special effort is taken to
encourage minorities and women to qualify and apply for advancement.

There were no pro.otions at the stations during the twelve month
period prior to the filing of this application.

IX EPlECTIVINESS OP AFFIRMATIVE ACTION PLAN

lCFUO and UtJO-FH have long been cOlllllitted to Equal !aployMnt
Opportunity and will continue to act affirmatively to maintain that
cOlllllittment.
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7-.?/-n
Date

this i. co ackaowled•• chac I bave received a
lFUQ-rK .eekiaa £...le and minoricy referrals

~~----

Letcer froa Scatioa
for job openinl'

The fo1lovina action [bas beea) [will be) taken:

Ocher oraaniaacionl eo concact:

Ma..

IU....,TTEO I'"

SNELLING & SNELU~·iG
,.CIt50NNCL COt,,.ULTMlrz;

77 Wist PoIt Ptau. Sl:/l! 4.6

PHONE:: S;oS.5SCO
SL Louis. Mo. 63146

85 FOUNDERS LA~E

ST. LOUIS. Mo. 03105
(314) 725-0099

Address
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7/6/92

Marcia Cranberg

Dear Marcia:

I have began to examine the additional questions asked by the FCC
regarding the EE. issue;

Rather than wait for my full response, I wanted you to look
at the first question, and get your thoughts about it.

The other three questions are informational in nature.

I agree with the question asked by FCC and do not have a ready
explaination. I did count 14 persons hired over the period
of October 1, 1988 to September 30, 1989:

Full time:
- Bob Thomson 10/24/88

James Bebo 2/22/89
- Carolyn Miller 5/15/89

Wynn BRessler 9/18/89
Lucy Walker 3/20/89
Glynelle Wells' 3/20/89

- Frank Wood 6/19/89
Angela Burger 9/8/89

-Christine Keseman 8/23/89 (Secretary, this is the"lower-level"
position. She was rehired after a
maternity leave)

David Schultz 9/25/89

Part time:
Robert Armbruster
Eugene Ficker
Jeffery Meyer
Daniel Ramsey

8/18/89
3/3/89
4/10/89
4/24/89

Page 4 of theEEO supplement does state we hired a tota~ of six persons.

I'll continue to work on the rest of it.

85 FOC:\:DERS LANE

ST LOCIS, Mo. 63105
(314) 725-0099

L


